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NEWS FROM GOVERNOR TERRI

[ cannot express the joy I have felt since becoming
Governor of Southern Region. The whirlwind of
activity that has surrounded me since taking of-
fice has taken my breath away!

From the first hello to all of you in Nashville, where my
“super women” Board were installed along with me to the
last goodbye in Tampa for Districts I & Il meetings, and of
course everything in between - SIA Convention & Governor’s
Roundtable in Vancouver, Interim Board meeting in Palm
City, Florida, District IIl meeting in Tuscaloosa and visiting all
of the clubs in District III - I have felt such warmth and enthu-
siasm for our mission and our new biennium of service to So-
roptimist that it brings tears to my eyes. Together we are a
force to be reckoned with indeed! [ am so proud and lucky to
be serving such a wonderful group of women.

[ want to tell you how excited I am that we are so very close
to chartering our two new clubs - SI Greater Daytona and SI
Pasco County. I also want to thank Past Governor Pat for all
the work she did during her biennium to bring us to this
point. Both clubs have their sponsoring clubs lined up -
thank you SI Stuart for Greater Daytona Beach and SI Tampa
for Pasco County. Both have nearly all the membership num-
bers they need, getting all their paperwork in order, and are
just on the brink of chartering. Watch for further updates as
we get closer to scheduling the charter dates so you can plan
to attend the charter parties.

Nearly all of our clubs are planning to participate in our first
ever region wide program event, Human Trafficking Preven-
tion Awareness week January 10 -18, 2015. You can contact
Cathy Tho, SI Palm Beaches, for further information on ideas
on what your club can do to participate; or Susan Coyle, SI
Davie, for help in how to publicize what your club is doing
during that week.
(continued)
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NEWS FROM GOVERNOR TERRI (continued)

[ am also pleased to tell you that as of this date we have over 120 reservations for our
Cruisin’ to Cozumel spring conference. We have at least 10 Soroptimisters signed on and
many other family members going as well. Our agenda will be full but we promise to leave
you plenty of time to enjoy the ship and one full day in Mexico too! We're also planning
some fun parties so don’t be left out. If you haven’t yet made your reservation you still
have a chance to jump on board. Royal Caribbean has blocked more cabins for us. Ask
your Club Presidents for the reservation packets or contact me directly and we will be
happy to get one in your hands. Don’t be the one left on shore when the ship sails. Re-
member, it's best to reserve now if you're considering going - you can cancel later. What
you cannot do is get on board later if the ship books full. So - Book now just to be sure.

As always,

Believing in the Best for Women!
Governor Terri

SIA NEWS

Dear Club Presidents and Members,

As you know, during our business session at the SIA convention in Vancouver, the delegate
from your club voted on many changes the Board of Directors brought forth. As the SIA
bylaws state, clubs are to adopt/approve what was voted on. By now you have received
the ballot package through regular mail.

This is a very critical time in our organization's history and the current proposed changes
will determine the future for SIA. Please read the information, and discuss and vote on the
changes the convention delegates recommended. The 2014 Laws and Resolutions ballot
materials are available in all languages on the federation information page http://

www.soroptimist.org/members/fedinfo/fed info.html#elections of the website. SIA

must receive your ballot by December 4, 2014.

Do not pass up this opportunity to help SIA shape its future. Vote today.

Margaret Poco Davis
President 2014-2015
Soroptimist International
of the Americas



http://www.soroptimist.org/members/fedinfo/fed_info.html#elections
http://www.soroptimist.org/members/fedinfo/fed_info.html#elections
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SOUTHERN REGION FUNDRAISING

Marie Ambrosino, Fundraising Chair

Thank you all for participating in the 1st Southern Region fundraising this
year. It’s always nice to bring something a little different to our meetings. I
hope you all like the “bling” that is available on the shirts that we are offer-
ing. The question of clubs giving 10% seems to have our clubs questioning t
why 10% . I think it has to do with clubs being told it has to be 10%, where

in reality most of our clubs give more than that. We just have to remember that together
we make a difference here and abroad. Here are a few of last year’s fundraising successes
made possible because of working together:

Club Giving Participation increased by 3% to 80% of clubs giving, contributions to Club
Giving increased by 15% to more than $690,000 and clubs reporting giving at least 10%
increased by 24% over last year.

Laurel Society/monthly giving: Members contributing to the Laurel Society increased by
193, or 20%, and there are 47 more monthly donors or a 15% increase

Live Your Dream Donors - We are expanding our donor base beyond our Soroptimist
members and turning Live Your Dream supporters into donors. Contributions and donors
more than doubled this year.

Two new sponsors signed on with SIA providing funding and increased marketing oppor-
tunities.

Thanks to our regions, clubs and members these fundraising successes are without a
doubt generating more resources for our global programs.

OTHER WAYS TO GIVE!

What each member should know is that we all give to Founders Pennies, but do you know
when this fund started? This fund started in 1943 and used to help re-establish clubs in
Europe that disbanded during World War II. Today this fund is used toward our Women'’s
Opportunity Award and other programs that improve the lives of women and girls
throughout the world. Just 6 cents is given for each year Soroptimist has been in exist-
ence. So, in 2014 we turned 93 years old. 93 times 6 cents is what each member donates
or $5.58 cents.

Another opportunity is through a Memorial or a tribute gift. Need a gift for a birthday, an-
niversary or other special occasion, donations can be made in their name to Soroptimist.

We all know about the Laurel Society, a way to help Soroptimist as well as ourselves.

[ want to encourage clubs to think “outside the box” and look into the many ways we can
make a difference to others and ourselves.
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W&/‘fn Get The Word Out - It Works!
~MANY W {111/ Susan Coyle, Public Awareness Chair

_countless dreams Tired of explaining what Soroptimist is? We
need to “Get Our Name Out”! The Soroptimist
International of the America’s website has a plethora of publicity materials
available for your club. STOP Trafficking, Live Your Dream Awards, Dream It - Be It: Ca-
reer Support of Girls, Teen Dating Violence Project, Club Grants, Disaster Grants, Work-
place Campaign to End Domestic Violence, etc. Clubs can customize the available materi-
als and send the finished product to their local media. It’s that simple. All you need to do
is create a data base of your media outlets and use them!

The publicity materials available include:

e Fact sheets

e Sample News release seeking applicants

e Sample News release honoring award recipients
e Sample Letter to the editor

e Speech and instructions

e Publicity Calendar and quick links

What's the easiest way to find this gold mine of information? Google: “Soroptimist Quick
Reference Guide” and you are in. Does your club have a brochure? SIA has a great fill-in
available to all clubs. Google: “ Soroptimist brochure template”. These are just a few of
the wonderful things available to your club via the web. Be brand warriors and use SIA
as your resource. “Dream It - Do It “ and together we won’t have to explain what a Sorop-
timist is.

“Learn from the mistakes of others.
You can’t live long enough to make
them all yourself.”

Eleanor Roosevelt
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WHAT DOES IT MEAN TO BE A SOROPTIMIST?
Michelle Strawser, Membership Chair

Each one of us may answer this question differently. The truth of one person may not be
the truth of another, however the mission remains consistent. All non profit organiza-
tions face ebbs and flows over their history. The previous members who have stood be-
fore us, who worked diligently to make an impact, to leave a legacy, and who have left this
one-of-a-kind, unique service organization in our hands, rely on us to be, not only pas-
sionate about our mission, but to act on said passion.

The main reason stated on new member inquiry emails from women wanting to learn
more about Soroptimist is they want to make a difference in the lives of women and girls.
[sn’t this true, on some level, for the majority of current Soroptimist members? Are you
achieving this original goal which is on the mind of so many? Do you believe your club is
making the type of impact in the community a new member would want to put her name
behind? Would a fresh new professional, recently retired woman, or a devoted mother in
the community feel honored to be affiliated with our club?

When we think back on our personal goals did any of you believe you could change the
world? Do you still believe you can change the world? Did you believe if you were able to
get a group of people who have similar dreams and visions together it would be easier to
achieve your goal? The dreams, goals, and vision behind Soroptimist are easily identifia-
ble. It is up to us to act upon the plan to reach and surpass our measures. Does your club
have a plan? Do you work your plan? Do you identify areas of need and tackle that need
for women and girls in your community?

It is my opinion community involvement in faith, life, philanthropy, and business are keys
to our legacy. The community must know our person, our organization; they must know
our entire being supports them for that community to truly thrive.

You may ask how all of this is about membership? It is simple. We believe in something so
much it exudes from our person; it is part of our daily focus; people then want to be a
part of something that could bring so much passion to one person, to so many people.
They want to give back, be involved, and see their efforts reflected in the community.
Soroptimist as an organization focuses so much on the declining membership it is almost
a distraction. As a society we focus on the negative as the only way to improve. We suc-
ceed from failure; we innovate based on trial and error. We locate ways to correct items
which are problematic. What if what is problematic is not the declining membership ra-
ther the lack of community involvement, the lack of service? What if we give pins, certifi-
cates, accolades, etc... for a member who can recruit the most new Soroptimists but then
we fail to retain those new members? What are we rewarding?
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WHAT DOES IT MEAN TO BE A SOROPTIMIST? (continued)
Michelle Strawser, Membership Chair

Immediate Past Governor Pat challenged the Southern Region for every club to present a
Governor’s Service Award Presentation at Districts this calendar year. Did your club pre-
sent? There is a common theme with clubs who have presentations at District meetings;
the theme is strong and fun! The members are enjoying the time and energy they are ded-
icating to the mission. The focus has become the project(s) not the membership. [ implore
you to be the spark in your club, the spark in your community, which will have people
coming to you asking about how they too can become a Soroptimist!

VOTE—IT IS YOUR VOICE!
Tamara Klopenstein, Laws & Resolutions Chair

Courageous voices echo in our lives. Susan B. Anthony and Elizabeth Cady Stanton, two
women in our history best known for their tireless efforts to earn us the right to vote and
[ let them down. Shame on me! Unbeknown to me if you don't vote for a period of time (I
am still trying to find out what that time period is) your name will be purged from the
voting register. Dutifully, | went to the polling place on November 4th with my driver's
license and voter's registration card in hand to be told first that [ was in the wrong place
as the polling places had changed and then to be told I was purged. Admittedly, I did not
vote in the last general election as | was busy with work and getting my parents situat-
ed. In thinking about it, this would not be a worthy excuse for Susan or Elizabeth. With
my vote denied and my voice silenced came my re-realization of what Susan and Eliza-
beth provided us, the true gift of a voice. As the saying goes, you don't know what you
have until it is gone. You must exercise your right to vote to be heard. My experi-

ence calls to mind the importance of voting and having a voice in all matters including So-
roptimist matters. Take the time to give your Club a voice-vote.

january 112
NATIONAL _

HUMAN FRAFFICKINGg
AWARENESS DAY
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GREAT LEADERS

Governor-Elect Denise Held, Leadership Development Chair

[t's hard to believe that we are almost at the end of 2014, where does time
fly? In a few months from now, we will all be cruising to Cozumel for the
Southern Region Conference. It was only just a month ago that I was travel-
ing to Tuscaloosa (Roll Tide!!) to the District IIl meeting. The Tuscaloosa
club did a fantastic job, it was southern hospitality at its finest!! Two weeks later, we
traveled to Tampa for the District I and Il meeting. Another great event!! Thank you to
the Tuscaloosa, Tampa and Pinellas County clubs for exceeding my expectations!! Great
job, Ladies!!!

As your Leadership Chair, I hope to bring you useful information that can help you be-
come a better leader. We are all leaders. We are leaders in our families, at work, in our
churches, on committees, in our clubs and/or we are leaders on boards. One way or an-
other we will need to use leadership actions that build trust, earn respect and build a
team of inspired people - inspired to be productive and to do their best.

For several years, [ have subscribed to Jeffrey Gitomer's Sales Caffeine Newsletter
(www.Gitomer.com). In June of this year, he sent out an article on "Leadership Actions
That Are Not an Option for Leaders". I saved the article and go back to it every so often as
a self-check. Ithought I would share the bullet points with you as I find it very helpful in
many areas of my life.

"Leadership Actions That Are Not an Option for Leaders"

* Great leaders are value providers, not order givers. At the TOP of everyone's list is to be
appreciated and valued. When appreciation for a job well done is conveyed, positive en-
vironment thrives.

* Great leaders tell the truth. Truth creates trust and confidence and a reliance on the
consistency of message. All other leadership characteristics and outcomes fade if there is
a lack of truth. (Same in life.)

* Great leaders are in control and earn respect. Quick to decide and not afraid to make or
admit mistakes, great leaders are respected because they take action and respected be-
cause they are vulnerable.

* Great leaders focus on OUTCOME to ensure completed tasks. Don't focus on task or pro-
ject completion. Rather, think what will happen AFTER the project is completed. Out-
come, not task. Outcome, not results.

* Great leaders are responsible by example and expect the same from their people. Every-

one "looks" to and at leaders. Watches their every move. If the leader is slack, lacks work

ethic, or is slow to decide, they have given tacit permission to their team to be and do the

same. The best leaders are first in, last out, and work their butts off in the middle.
(continued)



http://www.Gitomer.com
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GREAT LEADERS (continued)
Governor-Elect Denise Held, Leadership Development Chair

* Great leaders value and display tolerance and temperance. First in themselves - then
from others. I'm not a fan of leaders who rant. Lots of successful ones do rant, but there
are rules to follow if you're one of them.

RULE 1 - Praise in public.

RULE 2 - Reprimand in private.

RULE 2.5 - Record yourself doing both praise and reprimand. See how you sound to oth-
ers by listening to yourself. You may not like it.

* Great leaders are excellent communicators that are listened to intently, and are clearly
understood. The one characteristic that gets more productivity and generates more
achievement and positive outcome is clear communication. Leaders have a responsibility
and a challenge to be excellent at it.

* Great leaders train WITH their people, continuously. If training is to have a lasting val-
ue, it must have leadership support AND participation. Leaders must train to be better
leaders. Start by rating yourself 1-10 on the qualities I have listed here. Anything less
than a 7 (out of 10) requires immediate attention.

* Great leaders are wide open to new ideas and innovation. "That's the way we've always
done it" is a recipe for failure. Leaders are readers, constantly searching for new ways to
be better.

* Great leaders concentrate on and think BEST. It always takes extra effort to be or strive
to be "best," that's why so many people fail. Failure occurs when people (leaders or not)
fail to do their best and be their best - daily.

* Great leaders remain committed. The best leaders never waver. They're loyal, steadfast
examples of what and who others aspire to be and be like. They're not just mission driv-
en; they're also "personal mission" driven. They are respected and followed because of
their commitment.

* Great leaders encourage. They build pride with a "you can do it" philosophy and com-
munication style. They encourage their people to succeed, and do so with a helpful, posi-
tive attitude. A coach and a teacher, not a manager or a boss. Big difference, both in re-
sults and morale.

Great leaders don't just lead by example - they set the standard. What kind of standard
are you setting?
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Together We Soar
Fmpowering women & Girls
District I and IT Meeting 2014
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District I and IT Meeting 2014 (continueq)




6 outhern Accent Newsletter

DISTRICT I & Il MEETING
District I Director Mariela Montgomery

The District I & Il meeting hosted by SI of Tampa and SI Pinellas County was another
great opportunity to demonstrate that as a team we can SOAR! Many thanks to both Club
Presidents Michelle Strawser and Betsi Lewis for their outstanding performance and
making us feel welcomed to the historical venue at Tampa Yvor City Downtown.

On Friday, October 17t a total of 50 Soroptimist members gathered at the Columbia Res-
taurant where we enjoyed a delicious meal and the most incredible Flamenco dance
show.

On Saturday, October 18t, the meeting started with President’s Roundtable with Gover-
nor Terri Pettengill. In the meantime, the rest of the members met at the Centro Asturi-
ano, which on July 24, 1974, was added to the U.S. National Register of Historic Places.
We had a busy agenda and members went home with a lot of informative material, learn-
ing experiences, recognitions, appreciation, and understanding.

SI Puerto Rico won the Governor’s Service Award, presented by Enith Rivera, for
‘Transforming Lives at Hogar Posada La Victoria’. SI members of Puerto Rico are partici-
pating in this project by helping women that are rehabilitating from alcoholism, drugs,
and promiscuous lives. Enith said, “It is a complicated task but possible to achieve.” CON-
GRATULATIONS to SI of Puerto Rico!

At the meeting we were honored to have Carole Rose as a speaker to share her own expe-
rience with human trafficking.

Governor-Elect Denise Held presented a brief introduction to the Personal Energy Profile
with an assessment in which all Soroptimist members participated. The following cate-
gories were assessed: Logistic, Relationship, Grounding and Creative. Great job, Denise!

We would like to thank all Soroptimist members who participated in our District [ & II
meeting.

—t *

E— .
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District IIT Meeting 2014
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DISTRICT III MEETING

District III Director Caroline Williams
STARS In Alabama

Strategic Training and Accountability Reward Soroptimists

A well known slogan says that the “Stars Fell on Alabama” but on October 3rd and 4th, the
Soroptimist Stars were In Alabama, Tuscaloosa to be exact, for the Southern Region Dis-
trict IIl Meeting. The weekend started on Friday evening with a wine and hors d’oeuvres
party at the home of District III Director Caroline Williams. It was a wonderful time to
relax, mix and mingle, and get to know Soroptimists from every club in our District. Tus-
caloosa member Martha Ann Wyatt brought a Pumpkin Dip that received rave reviews
(see the recipe below). Our “friendship dinner” followed at the beautiful North River
Yacht Club. Entertainment was a spirited game of “Name That Tune” with 6 teams com-
peting for door prizes. The winning group was led by Huntsville member Nancy Kitchens.
Nancy knew the name and artist of every song, we later learned because her husband is
an “oldies” authority!

Saturday’s sessions were attended by 32 Soroptimists representing all 6 clubs in District
[II and including Governor Terri Pettengill and Governor-Elect Denise Held. Governor
Terri opened the meeting with a presentation on the SIA Convention in Vancouver last
July. Workshops included a planning session on potential projects and marketing ave-
nues for our Human Trafficking Awareness Week, January 11 - 18, a presentation on
strategic planning and accountability, a session on creating effective teams by assessing
club members’ energy traits, and a workshop led by Governor-Elect Denise on how to
keep our STARS (Soroptimist members) shining through effective membership retention
techniques. Atthe end of the day, SI Tuscaloosa’ project, Teens and Their Tots, was se-
lected to represent District I1I for the Governor’s Service Award to be decided on our So-
roptimist Cruise next May.

Pumpkin Dip

| (So easy to make and oh so very good; plus it serves a lot of
people. It was a BIG hit!)

1 - tub of Cool Whip (you can use an 8 0z., 11 oz. or 16 oz. tub,
depending on how fluffy you want your dip)

1 15 oz. can pumpkin

3 regular size boxes of Vanilla Instant Pudding Mix

Mix all ingredients together with an electric mixer and serve with graham crackers. If

you are creative, like Martha Ann, you can carve out a small pumpkin for your serving
container.
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